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ESSORIES

Open to All Youth ages 0-18.
Get Ready for Pow Wow

Season!
Mondays 4:30pe to 6:30pm \
Starting Manday, March 16th, 2026 mg _@
RRFN Band Office{Drum Room) - i

Binner provided| ¥ E(]St Er‘nd HCIII .

‘. -_,,.

'F-:u: more info Hﬁﬂunup -
* _ wehe Hunteron
. Facébook Messenger.

LITTLE EXPLORERS
:. PLAY GROUP

RAINY RIVER FIRST HATRONS

Parents and Infants
0-18 months are
welcome to join us
for songs, sensory
play, social
interaction and
rmorel

A AP O s FOR MORE INFORMATION CONTACT DWAYME:
O (807)274-2042 EXT.4223
MARCH 5™, KATIE SADEWASSEA @MANTTOURAPIS LA DMORRISON@FFTAHS. ORG
2026

10:00 AM - 1200 PH

AT THE RRFH DRUM G"SH. I-':..h.AI'-I[IhE EI' [HWE
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March 16-20, 2026
i d . Perch Bay Resorl, Kenora, ON
y 1L = Tharsela el March -W"" g ' Treaty 3 Youth ages 14-18
,:, AT MET]S HALL
s e e 2 oW - hocem X Meeaars

&) Women’s
v/« Wellness
Gathering

Saturday, March 7th
1 ..1Lﬂ_|llh"«'lﬂ.l-'¢-1"- ;_a -.&{:.l:!m ‘HIII’T'I lﬂ'“w.'”“ﬂug

Provy iy

Couchiching Multi-Use

WHEN: Vendors
Tm‘f“.'!" .‘I'.Iﬂl'ﬂh ﬂi mzﬁ Dlders: 1= Drums;:
@ 6:00 pm rargares Ontorial  Lilan Cook  Orywgonnayass

o YErda

IRny LEysh

WHERE:
Gizhewaadiziwin Health Access Centre spaakers el
1440 |dylwild Drive, Fort Frances D, Alexa Lesperance Menopause & Women's Health
[T el M F affiEiliE Vigl#r Lwfi
FEATURING: 3.:”.2_'. i st S
Loretta Oshawe Care

FOR MORE INFORMATION, '
PLEASE GCONTAGCT: GIZHEWAADIZIWIN
Phone: (807) 274-3131 Health Aceess Centre
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RRFN Addictions
Department
Invites all interested Community

Members to an afterncon of Women's
Drumming! Binesi Ikwéwag Singers

Women's Drum Group will be here to
share songs & teachings. Snacks & Supper

will be provided.
ol «
Friday March 20/26 LIFE
RRFN Drum Room
12:00-6:00PM FOLLOWS A

7 .+ RHYTHM AND
For more information contact Jim or Ashley:
’ m;D?-r;?lrg?iﬂﬂ :r Bﬂ?-i??&ﬁ?ﬂ ' W E H O L D

THE DRUM”

TOM
ALTHOUSE

Family Services

V WEECHI-IT-TE-WIN fi% =~

WEECHI-IT-TE-WIN FAMILY SERVICES IS HOSTING

BOYS YOUTH
DRUMMING/SINGING

THE NANICOST GYM ﬁ
WEDS. MARCH 4TH, SPM TO 7PM ‘:_-,;: ;
ol

R SUPPER PROVIDED!!!

CONTACT DOMN SMITH [(BOF)] 274-330171 EXT. 4030
Of EMAIL DOMN. SMITHaWEECHI.CA
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MARCH BREAK ACTIVITIES

KEEP CALM AND

WATCH THE G AM E

RRFN WILL BE ATTENDING THE

WINNIPEG JETS VS ST.LOUIS
BLUES

HOCKEY GAME ON SUNDAY MARCH 15 @ 1:00PM

Signh up with Tammy Horton via FB messenger, phone
call or in persan at office. If you call with no answer,
please |leave a message, it will be recorded with a time
stamp. Early sign up's not allowed, NOR can you sign up
for another family member. Must be 18+ to sign up.

HOTEL, BUS TRANSPORTATION, AND NHL HOCKEY
TICKETS PROVIDED. There will be no meal money
provided for this trip.
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MARCGH BREAK ACTIVITIES

ST. PATRICKS DAY
THEME CORNHOLE

" Wi TOURNAMENT
g TUESDAY, MARCH 17

> 1:00PM  RRFN GYM

There will be 3 door prizes for those who show
¥ St.Patrick’s Day Spirit
Any 2 people per team — 1 person must be a RRFN member

' I Sign up with Tammy by March 13.

MERCHANDISE

BINGO

Wednesday March 18
Doors open at 5:00pm — First game at 6:00pm

This event is for RRFN and its community members

Bingo cards will be 540 each. You can buy as many extra sheets as you 7
want. There will be 1 adult winner and 1 youth winner. All money
collected will towards adult jackpot.
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MARCH BREAK ACTIVITIES

INDOOR WINTER CARNIVAL
& Thursday, March 19 11:00am-3:00pm

Bouncy castles, Pizza, Games, Crafts,

Penny table and More

.w.

LIP SYNC BATTLE & DINNER

Dinner will be served at 5:00.

N Friday March 20 First show will start at 5:30.

This is for RRFN members ON and OFF reserve. You are
allowed 1 non-member to perform in your group. Contestants
will be judged based on Lip Sync abilities, how well you
resemble the criginal singer/band, creativity, stage presence,
choreography and audience impact.

Contact Tammy Horton by March 17 to register your band and name of song
this will give the judges tfime to study the original singer/band you will be 9
covering ’
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LUCKY DRAW

1st $1400 +
Everyone Entry fees
invited 2nd place

$1000
3rd place
$600

AGES15+ $20

DOORS OPEN AT 12:00PM
DRAW STARTS AT 12:30AM

RRFN GYMNASIUM

Mada #dlty Poslashby'Wall cosh
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RECREATION CALENDAR

o
s 4B,

March 2026

Recreation Hours

1 2 3 4 5 '8 7
Open Gym Seikido Cpen Gym Open Gym Merf Games Gym Closed Archery
:00-9:00 | Gym Closed 5200 = 7200 6:00 — 9:00 5:00 — 7200 10:00 — 12:00
M =r f
1000 = 200
i g 10 11 i 13 14
Open Gym Seikido Kids 5t Open Gym Nerf Games Gym Closed anr;:nn
6:00-9:00 | Gym Closed | Patrick’s Day | 6:00-9:00 5:00 — 7:00 Nerf » »
crafts 1:00 = 2:00
1 COMMUNITY TRIF
. ! j | | T WINMPEG |
i5 16 17 18 19 20 Fal :
MHL Hockey Return to Cornhcle herchandise Indoor Lip Sync Lucky Draw
game RAFM Tournament Bingo Carnival RRFN Contest Volleyball
1:00pm Gym
Gy Cloged
2 23 24 25 26 27 28
Open Gym Seikido Poker Walk Open Gym Nerf Games Gym Closed Archery
600 ~ G:00 Gyrn Closed 6200 — 900 Sl = To00 1000 - 12:00
Merf
1:00 - 2:00
29 an i
Farnily Seikida Open Gym
Volleyball Gym Closed 5:00 - 7:00 : ‘
Tournament ?
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Rainy River First Nations
MANITOU RAPIDS

Current Opportunities:

= Overall Responsible Operator
Claims Implementation
Coordinator
CCP On-Call Worker
Youth Centre Coordinator
Home and Community Support
Worker
Human Resources Assistant

Send your cover letter and resume to:
hr@manitourapids.ca

R FE R E W 5 FEE RS
U R R R R R LI BRI I

For more information please visit our

« = s+ s 00 s+ 0« Website: www.rainyriverfirstnations.Ccom «cssecesssse

SR E R i E A E
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EMPLOYMENT OPPORTUNITIES

Rainy River First Nations - Job Posting
Hu U 3 STANM

Parmanent. Full-Time
FO0.000.00 - 345,000.00
Please apply by March 135, 2024

Thas Hurmon Resounces Asistant suppons [ha daily funcion of The HE depariment by serving os the frsl poin of contact los
human resource Inquires, coordinating recruitment ond onboarding, and providing banaf#s ond pendlon odminsiration. Tha
rake ensunet oigonizad recorch and secune honding o conficential informalion. maintalng HREG dola goounacy, and provides
adlicient adminisiralive swDpon 10 1R Human Besouced Manager.

PRIMARY ACCOUNTABILITIES

HR Adminisiralion & Deparmental Support
Respond to emall, phone cals, and walkdn iInquidkes; provics routing HR Indormodion and policy clarfication,
Sendirecehe HRreicled invaices ond purchase orders: irack approval and 1olcw-ups,

Bk e schedule HE masdings, inheniees, Faining 1e3ions peeDans agenda ond maleriakb.

Create and mainiain reusable HR lempiates, lorms, and guides io dreamiine HR processes,

Provice adminiiralie support lo olbver BEainy Biver Frsl Hations enlifies as directed.

Take nofes and prepare documanialion for HE meedings

Faciitate cross-daparimenial communicalion o suppor HE progrom dalvery.,

Reciuitment & Onbaarding

Assmis posilion needs, design job postings and coordinale advadising for wacont rokes

Sorean applicalions: scheduls ond fociiole nlerdaws: dasign ond updata indarviesw guicas.
Coordinoie melerence chaechs: communicaie wilh condidates throughou! the hiing procass.
Prapare ketben of otfer; send cnboording aocuments; 38 up neewy hirgs in HEG/ payroll,
Coordingle ofienlialion and onboanding seitions aligned with de o rmeniol reeds and firmelnes.

Poyroll, Benefs & Persion Adminisiration

Collaborate with Finance 1o froublashoeal payrol safup o Inlommation Bsves, enswing accuracy and fimaky sumission,
honage lorms and decumantiolion relaied 1o benaliis and pensien ereclimant/chongas,

F:Emrﬂr #all for Banadils and pensicn ond redpond 1o covenags incuekes; aisi will ciaims,

L ol oban prorvicharns bo arssass Covenagpe reeady and resche Bies,

haintain accurate benelilpenion reconds ard eniue complance wilh plan equrements,

Frovice guidonce to shall on benafts/pansion processas and tmalinas.

Records Manogemaent & HRIS

Crganite and owdt penkonnal el |paper/alecirenic) bo eniuie complelensy, goourosy, ond CUTancy.
Uphsad dacumentation lo HEE and updabe amployes pralies e shatus changes, payall-rekabed data).
Track job applications and candidale progresion; monlain secure, bcked forage lor confidentiol reconds,
Konlicr raleniion schadyias and enpure secune honding/dsposal of outdoied documants,

KAgintain siric conlicaniiaity ond abssay adnare Fo privocy o secirily Sfonckands,

Employes Suppon L Communication

Serve o s point of conlact for concerns of complaints; receive, docurnenl, and roule maliers io The HR Manoger,
Agvbke stall on polcy lor routing inguiries.

Crrait leHers and contracis for HR Manoger reviev:
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EMPLOYMENT OPPORTUNITIES

FOSITION REQUIREMENTS

Posiasconday dipioma o degres in Humon Resouwces, Busings, o isloied field leguivalent agpeience may be
cantidensd|

2=4 yeors of odminiirative or clerical esperience

Expariance working with HES sylems

Strong proficiency in Micicactt Oflica [Wond, Excel. PowarPont]

Excallent wrilten and werbol communication skils

Stong crgoniationol, fime-manogement, end picdtzation abiifies

High levwel of discration, confienfiolity, and profestionalism

Cultural awarsness and raspact lor Rainy Biver Firsd Nations genesnance, badilions, and communily vakees

Abifty foaxescivg sound pagemant and escoiaie sensithee maliers SoDrooialedy

8 ® & & & & ®

Addificnal Requiremeniz
= Criming] Recond Check and Vidnenbles Sacior Sereaning
Wakhd Driver s Licanig-and waliflaciory difeer™s abioack
®  Acherencd ho Raoiny Eer Frst Matbond” Drog Teshrg Pokoy

WORK ENVIROMNMENT

This positicn operales wilhin o shandand edfice envinonment and nvehved aclended computber work, The robi requines emalional
réslience, ollention 1o dedal, and the aobilily fo manags iensitive matiess with empathy ond prolesionalsm within an
Indigenous community confex).

PERKS & BEMEFITS

As @ vwalued feam mambsar, you wil ba efgible for
2 wepks pald voooon
2 wenks paid Chrisimas closurn
10% employer-poid hoalth and dental benolik
Emplayer pention confrisution matching
Five [5] pesional kesave days pes year
Tan [10) paicl sick days pear year

Hew bo Apply:
Pleass submif o cover imHer and cument resume 1o hilfmonilovuropids. oo by Morch 137, 2024,

Wa thanrk al appicants lor her inferes); howaver, only thase jeleched lor an infervigw will be conlooiad

2025 - 3038
Eainy Erwver Firel Holons Chiel & Council
We exfend our warm welcome and encouroge alfl inferstied individuak fo wwbmil ther applcafion for employment
opporfuniies in a safe ond non-diecriminofary @énvironment, Owr focws and ingpirafion ariginale with the Grandfather
Teachings of Love, Respect. Trulf, Moneshy, Mumiily, Courage. and Wedom

Ta bearn mone about Rainy Biver Frst Halions and offier employment cpportunities we have owalable, scon
the QR code of vist weww rainyriverfrdnations.com
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EMPLOYMENT OPPORTUNITIES

r-'
Rainy River First Nations
Community Care Program

Live In Foster Parent

&

Rainy River First Nations Community Care Program Mission Statement

The community”s raising of children is to maximize a family's ability to be independent and
sall- sulficient through effective collaboration and support.

We recognize that there will be family breakdowns due to different life stressors which may
include griel, drug and alcohol addictions, poverty, family violence, separation and divarce,
physical and meantal health issues, Our paramount purpose is to keep children safe from
these situations with the goal to suppart the healing and recovery of parents so families
can be reunitad,

PRIMARY ACCOUNTABILITIES
* Ability to live in a homa full-time with children in care.

«  Support children with seif-identity, cultural identity, unigue identity, personal growth
and special needs.

TN = Work callabaratively with the Community Care Program team to provide holistic
» sErvices 1o children and youth.
e ' * Promote positive, progressive and empathetic relationships with the children and

youth we support.
#» Provide a daily routing for the children, such as waking up, daily hwgiene, attending
school, meals, and bedtime.
Flan and prepare healthy meals and snacks for the children and youth.
Participate in community evants with the children and youth.
Maintain accurate case notes for the children in care,
Housekeeping Dutles

" & = @

gé POSITION REQUIREMENTS

* You must have your own vahicle, with 2-million-dollar liability insurance.
Provide Criminal Record Check and Vulnerable Screening Sector Check,
Valid driver's license and Drivers Abstract Check,
CPR/First Aid Cartificate or willing to obtain CPR/First Aid Cartificate.
Willing to take training as required.
Experiegnce in working with childran and youth with special needs.
Excellent written and verbal communication skills. v

- F & ¥ ® ®

How to apply:
Pleaze submit applicaticns with cover letter and current resume along with three \
references to: michelle loveday@manitourapids.ca . 2

If you have any questions, please contact the Alternative Care Coordinatar, Michelle
Loveday, at BO7-482-2479 ext. 278 or BO7-271-5452,

=i

B
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EMPLOYMENT OPPORTUNITIES

% TREATY THREE POLICE SERVICE
Summer Student Employment Opportunity

YIPI Program - North, & Agency One Land Detachments (8)

Treaty Three Police Service in partnership with the Ministry of Childeen and Youth Services will be offeding the Youth in
Palicing |nitiative [Y.LEA) Pragram, ¥. 1P is a paid employment program. The goal of Y.LP. is to give young people an
opportunity to develop job skills while enhancing police and community retations. The program is for interested youth
with leadership potentiol including these who may see themselves as experiencing borrlers bo personal growth, success
and who would benefTt from this opportunity.

The program will run from July 2 to August 27%, 3026 and will provide the students with approximately 40 working hours
per week. The particlpants will have the oppartunity to experience policing of the Treaty Three Police servce, support
community initiatives and gain valuable life and employment skills,

The mandate of this program is:
*  To promote youth participation in the work environment through diverse, educational, and productive work
assigniments
To enhance the relationship between the police and the youth we seree by selecting youth reflecting our
codmmunities
To provide positive employment opportunities for youth
To promate life skills, recognize and devalop self-warth
To promote the Treaty Three Police Service as an employer of choice

Is Y.L, for You?
The Youth in Policing Initiative s intended for youth who:
#=  Are between the ages of 15-18;
= Must be returning to High School in 2026, if 18 must bave graduated, must be attending post-secondary school in
the fall
Must be a Canadian Citicen or Permanent Resident
Must be able to report to Treaty Three Policoe Headquarters: Kenora Jf Agency iT1 Land
Will work cutdeors the majority of the summer performing physical tasks in variows terrain and in a variety of
weather conditions;
Reflect the culture diversity of the community;
Be cligibde to work in Canada (*5IN Card]
Seeking work experlence [ job skills training;
‘Would kenefit from this developmental opportunity regarding leadership and civic responsibility;
Sutcessfully complete the recrutment [/ background chech process;
harst not have any criminal charges pending before the court;
Mgree o a mentor relationshap;
Available for the duration of the program;
Have not been a ¥IM Student before with Treaty Three Police

Wage: $17.60 [ hour

Please submit a detailed cover letter and resume to hiring@t3ps.ca and please specify in your
cover letter which detachment position youw are applying for. Closing Date: March 23rd, 2026 at

4:00pm.
As an Indige maus e mployer we encodrege First Nationd, Inuit and Metiz appiicants fo apaly.
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RAINY RIVER FIRST NATIONS

OFF
RESERVE
MEMBERS

WE WANT TO HEAR FROM YOU!
What are your needs?
How can we help you?
What are your skills?

Please reach out to Councillor Lyn
Blackburde to start the conversation!
lvn.blackburde @manitourapids.ca

THE RAPIDS REVIEW



SENIORS CALENDAR
N R e

’. Elder&Senior 55+
March 2026

.
*

3
iy,
1 | 2 |3 4 5 | 6 | 7 p
< Cloverleafs Gather & Sewing e
gift cards Games 1-4pm EE |
Language 11-1pm EE "?
Chat | .
. |11-1pmEE | , | | |
8 8 10 11 12 13 14 g
| o 3
| Last day to -
| sign up for F o
Costeo Trip o
-P““ 15 16 17 18 19 20 7
farch | =
; Break , .
| Activities | - | | ’
22 23 24 25 26 27 28 e
Language Meeting | Sewing 1- | Costco Costco i
Chat 1pm dpm Winnlpeg  Winnipeg a
11-1pm EE EE v
29 30 31
b .
. ANY QUESTIONS PLEASE CONTACT DANICA AT

»

; | Notes  OFFICE 482-2479 EXT 269 OR TEXT/CALL CELL 271-1223
4 8:30AM-4:30PM

m

= | ?SEE“ i, K

3
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EDUCATION DEPARTMENT

RRFN Education Department

RRFN STUDENT BUS CONDUCT

FRIENDLY REMINDER: THE SCHOOL BUS IS AN EXTENSION OF THE CLASSROOM. FOLLOWING BUS
RULES KEEPS EVERYONE SAFE AND ENSURES STUDENTS ARRIVE AT SCHOOL READY TO LEARN,

¢ S
,.,:'\, BUS RULES:
STUDENTS MAY FACE SUSPENSION FOR, BUT NOT LIMITED TO: == =

e FIGHTING, TRUANCY, OR REFUSING INSTRUCTIONS -'n
' SMOKING, DRINKING, DRUGS, OR VAPING |
HANGING OUT WINDOWS OR DAMAGING THE BUS '
EXCESSIVE NOISE, THROWING OBJECTS, OR FOUL LANGUAGE |
REFUSIMNG TO STAY SEATED

hay

|
i i

DISCIPLINARY PROCEDURE:
TWO WARNINGS WILL BE ISSUED BY THE BEUS DRIVER FOR RULE VIOLATIOMS.

a THIRD WARMING: 2-WEEK SUSPENSION FROM THE BUS.
CONTINUED VIOLATIONS: SUSPENSION FOR THE REMAINDER OF THE SCHOOL YEAR.

INCIDENT REPCRTS ARE HANDLED BY THE BUS DRIVER, PRINCIPAL, AND REPORTED TO THE SCHOGL :
BOARD AND RRFM EDUCATIOM DEPARTMENT, ra

=

b PAREMTAL RESPOMSIBILITY:
:-a:.\\ PARENTS/GUARDIANS MUST ARRAMGE TRANSPORTATION FORSTUDENTS SUSPENDED FROM THE BUS.

REPORTING ISSUES:

BUS INCIDENTS ARE REPORTED TO THE SCHOOL BY THE BUS DRIVER.

THE SCHOOL WILL INVESTIGATE THE INCIDENT, MEET WITH THE STUDENT{S} INVOLVED, NOTIFY THE ’._,,-'
RRFN EDUCATION DEPARTMENT, AND NOTIFY PARENTS/GUARDIANS WHEN DEEMED NECESSARY

i\ *—& ALL QUESTIONS AND BUS-RELATED CONCERNS WILL BE ADDRESSED WITH THE STUDENT, THE BUS
' DRIVER, AND THE RRFN EDUCATION DEPARTMENT. v

IF YOU HAVE ANY QUESTIONS OR CONCERNS REGARDING YOURSTUDENT ON THE
BUS, PLEASE CONTACT THE SCHOOL IMMEDIATELY: :
DYS: 482-2271
FFHS; 274-7747 i 4
L OLOW: 483-5477
: RRFN EDUCATION DEPARTMENT: 482-2479 EXT. 207
\ LI _ OR HgPE,h.._l_GS BECK@MANITOURAPIDS.CA
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BATTLE IT OUT ON THE ICE!

JOIN US FOR OUR

Slgm up at the Emo Arena

BR EA KAWAY contact Jamie Booth 271-8669
irs bring a dark and light jersey to cach game
BLI I E Linas will consist of players in own division
Javent. EWI"‘.E-I'I"I-IHEI'IiF 5] rtquirud at all vimes

3 ON 3 H OC KEY L=mimnute burser far line Chﬁl‘lgﬂ'

Monday March 16th- Thursday March 19, 2026 &
U7-ull1 7:00-8:30pm
Ul3-Ul8 8:30-10:00pm

Rairmy Biver First Notions

- Emo- LavVallee Community Center
Education Department

Education Department

New and Returning Students
need to apply for Post

5 d Fundi
S ? econdary Fun mg
Education )

Eaih 11
e Learming i a Melang jaurkey
April B " Let's celebrate | he joy of =

g3 fd A i
a8 5:30-8:30pm Grades 7-12 ”
a3 in the DRUM ROOM

| i Hll:ll":;;:.l-:r- il

St = b Applicoiions oocepied are based on
Come study I 8 quist, relaxed space. — I availability for the 7036-2037 schocl year
Suppart will be available to aasist with any course work| |
h 5 kppe mpepkhe P mesdauppi# g 5
5 B8i'n I [ ] r
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- ACADEMIC

Students may be eligible to receive a student allowance while attendin E full-time studies
at the Fort Frances High School. The following monthly allowances will be paid based on
the following:

N

RRFN Student Allowances & Incentives - Quick Guide
Grades 9-12 - RRFN Community Members

Attendance _ . .

Reports must be submitted to the Education Director on the last Wednesday each month.
Mul_l.it aggnd 17/20 days each month to receive allowance- First week of the month will be
delivered.

Up to 2 unexcused absences allowed — more than that means no allowance.
School/Community Events count as attendance if the Education Director is informed.

Seven Generations HS & UNFC
Eligible for allowance while attending full-time or part-time,
2100 per completed credit (20 lessans).

Principal must provide a written completion letter to the Education Director.

Academic Awards
Honor Roll: $200 per term (max $400/year).
Graduates on Mominal Roll: $500.

Attitude Incentives
For students demonstrating positive behaviour in:
\. Community events, volunteering & service
Bus expectations
School & community involvement

The 3 A's Draw : ! : :
students who achieve Attendance, Academics & Attitude will be entered into up to 3
prize draws each year

How to Achieve
Attendance must be provided to the Education Directar at the end of each month. Honor
lists will be proved to the Education Direct from the Guidance Counsellors, Students are
required to complete Community Hours signed and handed in to the Fort Frances High
school this form is also required to be sent to the Education Director. Bus expectations
l‘\_ are reviewed by the Bus driver. __/"

More Info : hope.mosbeck@manitourapdis.com Education Department

THE RAPIDS REVIEW



LANDS & RESOURCES COMMITTEE

RRFN LANDS & RESOURCES COMMITTEE

The RRFN Lands Department is seeking Expressions of Interest
from Members who would like to be appointed to the RRFN
Lands & Resources Committee

What is the Lands & Resources Committes? The BRFN Lands & Rescurces Commitles is
an advisony commities that asgista with the Implamentation of the Rainy River First
Metions Land Code. Some of the responsibiliies of Committes Mem bers include
researching and recommending Land laws, resclutiona, policles and practices respecting
RAFM lands and reseurces 1o Council, facilitating communication betwesn Members, stafl
and Councll, assisting with annual reporiing to Membpers, and other taak associated with
Land sdministration and managemeant,

‘We are sesking a minlmum of 3 {three) full Members of RRFY, residing on or off-
reserve, who fit the following eligibility criteria:

Must e an eligible wvoter of RRFM

Auallable to participate in ARFM Lands & Reaources Committes meetings (at least
quarterly; ToR and mesting schedule 1o be set by the Committes)

Enowiedge of RRFH community and landfresource igaues

Coliaborative, team player, positive, sclulion-grignied

To apply, please submit an Cxpression of Intergst application form that can be
requestad from Nicole Cochrane, Land & Natural Resources Manager —

nicole.cochrane@manitourapids.ca or (807)482-2479, ext. 235. If you have
any questions, please direct them to Nicole by email.

PAGE 19




HOUSING GOMMITTEE

WE NEED MEMBERS FOR THE e

~ HOUSING COMMITTEE K

We are looking to fill 4 spots on the RRFN Housing Committee

| [ Duties: " Who are looking for: —"} .
TG * Review & \ + Someone with an interest
Recommend Housing in On Community Housing
1 Policies & » A Registered over 18 Full
FE Procedures Member of RRFN
* Housing Allocation » A Member with No
- Recommendations outstanding Arrears to the
s ¢ Receive Update on Nation. __,)
ﬁ.;'* Major Projects — 3
* Provide Insights & 3 i )
’ Reports to C&C HEUiI:I‘E liummtttee W I
akeup
9 Lﬂif e « 1Youth18-29 years
; J +* 1 Member 55+
e 2 Members @ large
Please hand in your letter of interest to preference for 1to be
T Kyle Kellar Public Works Managerorvia . offreserve -

email: kyle.kellar@manitourapids.ca

*

¥

w it
I E o .
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REMINDER: UPDATE YOUR INFO

REMINDER: 2N\
PLEASE UPDATE  \02
YOUR EMAILS, /£
ADDRESSES, &  \.
PHONE NUMBERS

.f‘/ <

Have a new address, email, or phone number?

Please fill out the Membership Contact Form
attached and send it to the Membership
Registrar. Any time any of this information
changes, please complete this process to
ensure we can contact you.

If you have changes in Direct Deposit please
send it to the email below

Gwen Medicine

807-482-2479 ext. 248
membershipemanitourapids.ca

iy, Sy, B




RAINY RIVER FIRST NATIONS
COMMUNITY CARE PROGRAM

We are looking for FULL-TIME

CAREGIVERS/FOSTER PARENTS and RESFITE

HOMES that...

¢ Able and willing to provide
u loving, stable homa for
Anlahinaabes children and
be open te learning the
Culture and Tredlons,

¥ MHave good problem-selving
akills, ehild managemest
ukills, pationce,
compasshen, sensitivity
towards cultural needs, and
am akility to work well as
part ol o team.

I you would like more information on becoming a

CasegivesFoster Parent, please eall the Albernative Care

Coordinator, Michelle Loveday, at [BOT]ZT1-5452 or
[BOTEEI-24T9 oxt. 3TH

Make a difference in a child's life,
become an Alternative Caregiver

THE RAPIDS REVIEW

RAINY RIVER FIRST NATIONS
COMMUNITY CARE PROGRAM

{ |**EMERGENCY**. ),

RAINY RIVER FIRST NATIONS COMMUNITY
CARE PROGRAM IS LOOKING FOR COMMUNITY
MEMBERS TO FROVIDE PLACEMENTS
EMERGENCY FLACEMNETS FOR MULTIFLE
CHILDREN IN CARE,

WE ARE DESPERATELY ASHING FOR YOUR
HELPF IN PFROVIDING A SAFE AND LOVING
HOME FOR THE CHILDREN AND TO KEEF THE
CHILDEEN IN OUR COMMUNITY.

LET'S WORK TOGETHER AS A COMMUNITY TO
KEEF OUR CHILDREN SAFE.

IF YOU ARE ABLE TO HELF, PLEASE CALL ME,
MICHELLE LOVEDAY, AT BOT-482-2479 EXT.
278 OR BOT-2T1-5452.

MITGWECH!

YOU HELF IS GREATLY APFRECIATED!




FLFSe
practitioner

HEALTH AND WELLNESS

@mmymmmmmm

Menopause Tea

A COMmE-and- Qo GRLnering 19 digcukd Ways 1O Manage Mofcdsuse

o DgSovld $1FEGiEe using Both Western and TiddEkbaal MHRCH ]E”" EEGlHMIHG 'h'T
medicines ) 10030 AM

" ERNMR NN Rl e et NURSE
| ' | PRACTITIONER VISIT

. The Hurse Proclificner from GHAC wil be
e i commurily on March 121,

[ ]
L= Ctay ) ol

Pyt
i LT

The Murse Prociificner are only able to
sea potiants for ocufe condlficrs. such
s cold. medication questions, pink eve.
elc,

e

-

As s GHAC's mandate, you BUST bea
registerad status perscn or Matils.
Appointments for those who are nol
regisbered or Matis, will be sciheduled if

el il

RRFN Drum Roam 1B GO vy OEEnirs.
Fridoy, Fedvuary 200h, 2026 fnawm 17 amt - T prn § it ot e orrerlarc.
mm For guestions plegse canfoc! N d
Auonio of BOF-482- 2478 exi . T - ¥ L
Healtk Rocess Cenlre ‘ﬂ o 3-__ AP gl VR

- HEALTHY LIVING
FOOD BOX

Online
i o can now submeit poor ["_Fﬂmﬂ"

FRIENDLY
REMINDER

FRIEMDLY REMIMDER THAT LONG DISTANCE
[MEDICAL APPOINTHMEMTS MUST BE HANDED IM
AT LEAST 1 WEEKS IN ADVANCE OF THE

1 il A [Pk bl D
APPOINTMENT DATE. Shelae HF'::'T;”’“ e et o ik o
P i o S0 AN - £:060 PR | B35 Cask
MIHE reduires all spplicatians 1o be submitted @ weeks (10 FERCHLA T I RO
business days) imadvance of the appoirement date. The only COST - 525 via EMT Fostedl Beve poch, up
exception i muﬂ'ﬂ‘w? sepraintments. hlrpl.lflf'-urm-.g'lnll'lf-llnﬂfﬂi'i | gl Phiwhraprabap o punihy Fujeth |

Fae i (BOT) 483-1 502

.
g—— I’ 1rmm1m

Evary Zrd Wedmesday of the manth
12:00 - 4:00 PM

Maetis Hall
714 Armit Avenue

gw“ bring your own bags

If youi havee Ay questony please feed free tooreach out 1o
Juarita Hurter-Connon (@ (B07) 451-247% ext. 233, Or iF

fvou are in wrgent need AFTER HOURS, please call or ner)
(BOTy 271 =481,

!




HEALTH AND WELLNESS

MYTHS ™" FACTS

ABOUT

CERVICAL CANGER SCREENING

A Bcredning tesl can find abnormal colls that
I arm hoale il A @y Byt G
Y ey _— can b treated before they twrn into canoor

I wou have ever Baen sexus

regular cervieal scraaning is required.
I am no lenger seaually active Any HPY transmitted through prior

foxual contact can stay 10 to 1§ years

i yaur body and can cause cances

Wamen can get HPY aven having snly

ong sexual partner. There is also a highor L
| e mandyr ' T ual Fr
i part risl faf doveloping cervical cancer if your
partnier has had many seous pariners. 1?

HPW s transrmitted throwgh direct genioal
| @im lA @ samae-sén felatiorship skin-to-skin contact, 30 aven i you have only
had sex with womon, you are stil at risk.

R L e L e R P R R Py e e e R T R R RN R T R PR T RN ]

1 F a [ ‘Iﬂl
i have been through menopausel | am R NTIRTR AT 3 G S D g ﬁ'
.

hanve ever bean seoually actieo, reguiar L
ftamg M Sl Daarig B corvical screaning i reguined.
TR - - = .= - 1 B 0 - B B B B A A B B g "
Talk to your hkealthcare provider 1o
| i hadd & By stereciamy [Werul remewed) d :
¥ find owt W yodr cereds il Indnci.
T
Aryone who hat an infact cervix
i dant ldentify mysedl & Temals J e .
rneeds regular cervical scraening.
¥
The HPW vaccine doos not protect agalne ,..:l"'"
I higve had tha HPW vaseination all typas of HPY that cause cervical cancer, =
g regrular cervical serganing B reguined i
N
4

HP= Hurman paplliomanviris Cﬂ“ {Bﬂ?} 2?‘4_31 3] tﬂ bﬂﬂk an
appointment, or call your CHR to book
. . . . . during the Women's Wellness Clinic in your
&8 ) Gizhewaadiziwin | community.

\ Health Access Centre
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HEALTH AND WELLNESS

CHANGES TO ONTARIO
CERVICAL CANCER SCREENING

PAP VS. NEW HPV TEST

WHAT IS THE NEW HPV TEST?

As of March 3rd, 2025, a new cervical cancer scresning test will be
implemented throughout Ontario that uses human papillomavirus
(HPV) testing to better prevent cervical cancer.

This test will be completed by your primary care provider, or the
provider that normally completes your PAP test. The cervical
screening test checks for types of human papillomavirus (HPV)
that can cause cervical cancer. It also chechks for cell changes in
the cervix caused by these types of HPV.

THE PREVIOUS PAP TEST?

* Since the new HPV is more sccurate than the previous PAP test, most people can go
longer between screenings. Speak with your provider to find out if you are eligible to

y now get screened overy 5 years, instead of every 3.

# This test is available to anyone with a cervix, who is 25 years of age or older [Woman,
Two-Spirit person, transmasculine person or nonbinary person). If you have been
vaccinated for HPV, you still require regular screening,.

* The new cervical screening test feels like getting a PAP test. Your provider will use a T
small, thin brush to swab cells from the cervix and send away to a lab for testing. 5}\ a,

Call (B07)274-3131 to book an
appointment, or call your CHR to book

Gizhewaadiziwin | during the Women's Wellness Clinic in your
community.
Health Access Centre

WOMEN SWELLNESS
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